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Abstract 
One of the problems facing the educational system in Nigeria is the attitude of students 

toward the choice of Teaching as a career. Survey design was used to investigate the 
Attitude of Trainee Teachers Toward Teaching in Yenagoa Local Government Area of 
Bayelsa State. The sample comprised 200 Trainee Teachers, made up of 100 male 
and 100 female, who participated in the 2005/2006 Teaching Practice Programme. 
The sample was selected using the stratified random sampling technique. The 
instrument for data collection was a self-designed Trainee Teachers' Attitude Scale 
(TTAS). The data were analyzed using frequency counts, percentages and t-test 
statistics to test the null hypotheses formulated for the study. Results showed that 
majority of respondents (84%) had unfavourable attitude toward teaching; the male 
gender's attitude was more favourable than the female gender; and trainee-teachers in 
200 Level were more favourably disposed than those in 300 Level. This was because 
teaching was chosen as a last resort. Based on the findings, it was recommended that 
universities should adopt sound admission policy by admitting only students that 
opted to study Education and counselling trainee teachers, among others. 

Introduction 
Teaching is a recognized profession all over the world. There is no doubt that teachers perform an essential 

service without which society cannot survive. Trainee or student teachers in Universities. and Colleges of 
Education in Nigeria are usually placed in various secondary schools for teaching practice, for a period of three 
months spread across two semesters of six weeks each. The development and supervision of trainee 
teachers is recognized as an important and central professional activity. Teaching practice enables trainee 
teachers acquire a repertoire of interpersonal and teaching skills conducted through role-play, placement in 
schools and individual one-to-one supervision of trainee teachers by supervisors. Teacher training and 
supervision is a differential developmental process, which evolves from changing trainee characteristics, one of 
which is having the right attitude towards teaching. 

The importance of teaching in the academic performance of students cannot be over emphasized. 
Apart from its requiring a background of academic and professional knowledge, the process of teaching 
involves two major domains, namely teacher cognition and teachers' actions as well as their observable effects 
(Clark and Peterson, 1986). Clark and Peterson (1986), observed that the phenomena involved in the teacher 
action domain include teacher behaviour and student achievement scores, which are all readily measurable and 
more easily subjected to empirical research methods, than the phenomena involved in the teacher's thought 
domain. In recognition of this fact, the most important goal of teaching was to determine the criteria for 
excellence in teaching by estimating the effects of teacher's actions or teaching performances on student 
learning (Beattie, 1995; Macdonald & Elias, 1976). Teacher behaviour affects students' behaviour, and vice 
versa, and these ultimately, affect students' academic performance (Brophy & Good, 1986). 

Good teaching involves not only curricular knowledge but also personal practice knowledge, which 
involves experiential knowledge of students' learning styles, interests, needs, strengths and difficulties 
including a repertoire of instructional techniques and class management skills (Beattie, 1995). It also involves 
the teacher's beliefs or philosophy (Elbaz, 1983). Studies have shown that teacher behaviour can have 
significant impact on students' behaviour and academic performance (Good, 1987; Hollingsworth, 1989; 
Anderson & Evans, 1994; Schommer, 1994; Stoddert, 1994). 

Overwhelming information exists that teachers' attitude towards the career and students could be positive 
or negative, which in either case can lead to effective or ineffective teaching and learning (Adegbile, 2006; 
Beattie, 1995). Teachers' attitude is related to their interests and the choices that 

they make. Wrong choice leads to frustrations and failure, while wise and planned choice leads to success and 
satisfaction, which includes good performance. In line with this, Boyinde (1986) noted that over the years, students of 
the University of Ife, in Nigeria especially those in first year, in the Faculty of Education, often apply for inter-faculty 
transfer no sooner than they are admitted. This might not be unconnected with the long-held beliefs by society that 
Education is meant for dull students. Moreover, the teaching profession in Nigeria is not accorded a befitting status to 
the extent that teachers themselves do not encourage their children to venture into the profession (Obasi and Asodike, 
2006). 

 



Concept of Attitude and Career 
Attitude is a relatively enduring system of evaluative, effective reactions based upon and reflecting the 

evaluative concepts or beliefs which have been learned about the characteristics of a social object or a class of objects 
(Shaw and Wright, 1967). In other words, attitude has to do with the characteristics preferred or not preferred. For any 
prospective teacher, an awareness of the importance of the decision to enter the teaching profession is essential. The 
reasons both conscious and unconscious for choosing teaching as a career will affect one's attitude and behaviour 
towards the profession. Attitudes are special abilities that influence-job or field performance in one's career 
(Shertzer & Stone, 1976). Maisamari (2002) refers to career as one's life occupation to which he/she has destined to 
engage in. Hence, career is a totality of varied and accumulated experiences, which extend beyond an individual's 
engagement in a specific job (Maisamari, 2002). So, one's attitude towards one's career is important. 

Statement of the Problem 
There has been a consistent poor performance of trainee teachers. This is traceable to lack of 

interest and poor concept of the career among others (Boyinde, 1986; Beattie, 1995). Most trainee 
teachers chose teaching career not out of an exalted sense of vocation, but due to their inability to 
enter other professions. Attitude is a determinant of success m any field of endeavour. Trainee 
Teachers need to be assisted to adjust to the teaching career and their concerns and attitude towards 
teaching need to be well understood. One major problem is that teachers' attitude and behaviour 
towards their lessons affect the academic performance of their students, which invariably leads to the 
success, or failure of both teaching and learning processes. Since Teacher education is crucial to 
nation building, it becomes necessary to investigate the attitude of trainee teachers towards teaching 
as a career. , 

           
Purpose of the study 

The purpose of this study is: 
1. To   investigate   the   attitude   of trainee   teachers   towards   teaching   in   Yenagoa   Local 

Government Area of Bayelsa State. 
2. To investigate whether trainee teachers' attitude towards teaching varies with respect to their 

gender. 
3. To investigate whether trainee teachers' attitude varies with respect to their class 

Level. 

Research Questions 
Answers were sought to the following questions: - 

1. What is the general attitude of trainee teachers towards teaching? 
2. What is the attitude of male and female trainee teachers towards teaching? 
3. What is the attitude of 200 Level and 300 Level trainee teachers towards teaching? 

Method 
The study employed a descriptive survey design to elicit information from trainee teachers on their attitude 

toward teaching. The population of the study comprised all 200Level and 300 Level trainee teachers who took part in 
the six weeks teaching practice exercise for the 2005/2006 sessions in Yenagoa Local Government Area of Bayelsa 
State. The sample consisted of trainee teachers from the University of Port Harcourt, Rivers State, Niger Delta 
University in Bayelsa State and College of 

Education, Port Harcourt, Rivers State. The stratified random sampling technique was used in selecting 100 male 
and 100 female trainee teachers from fifteen Secondary Schools in the area. The stratification was done by dividing 
the sample into sub-groups according to sex and class level, which took care of the characteristics required for the 
study. A total of 200 trainee teachers participated in the study. Out of this number, 118 were in 200 Level, and 82 
were in 300 Level. In taking care of the difference in levels between the Universities and College of Education, only 
those offering degree programme with the required characteristics in the College of Education were purposively 
selected. 

The instrument for data collection was a self-designed questionnaire titled Trainee Teachers' Attitude Scale 
(TTAS). The questionnaire consisted of two sections. Section A elicited information on respondents' personal 
data and Section B was on reasons for choosing teaching as a career. Guidance and Counselling experts assessed 
the questionnaire for appropriateness and content validity. The instrument was first tested on 20 trainee teachers who 
did not form part of the final respondents. Cronbach alpha index of 0.74 was observed, which confirmed that the 
instrument was reliable. The assistance of trainee teachers' supervisors was employed in administering and 
collecting the questionnaire. 

The instrument was scored on a four- point Likert type Scale so that Strongly Agree (SA)=4, Agree (A)=3, 



Disagree (D)=2 and Strongly Disagree (SD)=1. Scores of 30 and above indicated positive attitude while scores of 
20 and below indicated negative attitude towards teaching. The data collected were analyzed using frequency counts, 
percentages and t-test statistics. 

Results 
The results of the study are presented in Tables 1-3. 

Table_l_: Respondents1 Attitude Towards Teaching 
 Response (%) 

S/No. Item SA A D SD 
1. Desire to impart knowledge. 15 15.5 39.5 30 
2. Love for children. 41 14 17.5 27.5 
3. Interest in teaching. 21.5 26.5 15 37 
4. Service to society. 23.5 8.5 37.5 30.5 
5. Performance in academics. 34 38.5 11 16.5 
6. Job security and pension. 38 25 17 20 
7. Relative   short   working   hours   and   

long vacation. 
49.5 32 10 8.5 

8. Last resort. 46.5 37.5 9 7 
9. Stop gap job. 25 50.5 18 7 
10. Indecision on career choice. 37 26.5 20.5 16 

 Note: Final Percentages are sums of SA and A or D and SD. 
Table 1, indicates that 84% of respondents chose to be teachers because of difficulty in entering into other careers 
(item 8). This is closely followed by 81.5% of respondents who indicated that relative short working hours and long 
vacation (item?) informed their choice. Item 1, which is desire to impart knowledge was the least of the responses 
as 69.5% disagreed and strongly disagreed with it. The response pattern further shows that 75.5% of respondents 
chose teaching as a stop gap (item 9), 72.5% due to performance in academics (item5), 63.5% due to indecision 
on career choice (item6), 63% due to job security and pension (item6), 55% due to love for children (item2), 48% due 
to interest in teaching and 32% as service to society (item4). 

Table 2:Test_Comparing male and female trainee teachers Attitude Towards Teaching_ 
Variable N X SD DF Cal. t Crit. t 
Male 100 25.38 3.55 198 11.76* 1.96 
Female 100 2O.56 2.57 
Total 200      
*P < .05 

Table 2, shows that the calculated t-value of 11.76 is greater than the critical t-value of 1.96 at .05 
level of significance. Hence, the null hypothesis was rejected. This means that there is a significant 
difference between male and female trainee teachers' attitude towards teaching. 

Table 3: t-test Comparing 200 Level and 300 Level Trainee Teachers' Attitude Towards 
Teaching 

Variable N  X SD DF Cal. t Crit. t 
200L. TR. 11.5 1 4 . 4 8  1.39 

198 2,28* 1.96 300L. TR. 82 13.62 1.18 
Total = 200      
*P < .05 

 
Table 3 shows that the calculated t-value of 2.28 is greater than the critical t-value of 1.96 at .05 

level of significance. Therefore, the null hypothesis was rejected. This means that there is a significant 
difference between 200 Level and 300 Level trainee teachers' attitude towards teaching. 

Discussion of Findings 
Research question one states that 'what is the general attitude of trainee teachers towards teaching?' 

The finding in relation to this statement shows that 84% of respondents chose teaching as a last resort, 
because they were left with no other choice. This was evident in the shoddy lesson notes and their 
unseriousness with teaching. It shows the negative attitude they have towards the teaching profession. This 
finding is in agreement with Good's (1987), position that a teacher's beliefs or philosophy can affect 
teaching and learning. These beliefs and philosophies affect the responsibilities of the teacher towards the 



students and the subjects they teach (Ashton, 1990). The result shows that desire to impart knowledge was 
the least of the responses (item 1), This implies that respondents perceived the most important expectation in 
a negative way. This discovery is unfortunate because the most valued exercise in the school is the 
teaching-learning process and it holds the key to economic, cultural and technological life of any nation 
(Obasi & Asodike, 2006). 

Most trainee teachers perceive teaching as a career, which would not give them a salary that would 
enable them to maintain a standard comparable to that of other professions, which justified their 
unfavourable attitude towards teaching. Unfortunately, the trainees' responses show that if something is not 
done to arrest the situation, their commitment and integrity to work in the profession would be at stake. This is 
particularly as majority of them (81.5%) as seen in item 7 chose teaching due to relative short working hours 
and long vacation. In other words, many of them see teaching as a time- saving job, which would allow them 
to do other things perceived to be more important to them than teaching. 

Hypothesis one, states that there is no significant difference between male and female trainee 
teachers' attitude towards teaching. The result shows that they were significantly different. Male trainees 
are more positively disposed towards teaching than the female. This finding justifies the comment on the 
dissatisfaction of the conduct of teachers (especially the female teachers), by the Nigerian society, which 
observed that they were frequently absent from school (Adegbile, 2006). The finding also contradicts earlier 
perception of Nigerians that teaching is a female-dominated profession, due to its human nature (Eyo, 
1996). It further contradicts previous claim that women were more positively disposed towards teaching 
based on a study which found that out of 250 teachers in both private and public primary schools, only 38, 
representing 15.2% were male, while the rest were female (Nwagwu, 1981). However, the present finding 
does not counter previous findings, as there is the need for more in depth study lo clarify the situation. 

 

Hypothesis two, states that there is no significant difference between 200 Level and 300 Level trainee 
teachers' attitude towards teaching. The finding shows that the 200 Level trainees have a more positive attitude 
than their 300 Level counterparts. The former were more focused, as the exercise was their first time, while 
the latter were second timers. The 300 Level trainees might have been influenced in the course of their 
interacting with older teachers in the schools where they had their teaching practice. The older teachers have 
been observed to be involved in trading during school hours, absenteeism, uninterested in teaching and a lot 
more other things (Adegbile, 2006). This sort of negative attitude to work could discourage the younger 
teachers since the older ones are supposed to be role models. 

Conclusion 
The findings in this study have shown that trainee teachers have a general unfavourable attitude 

towards the teaching career. In particular, the male had a more positive attitude towards teaching than the 
female; while the 200 Level trainee teachers were more positively disposed than their 300 Level 
counterparts. Individuals' interest and attitude are a major factor in career selection and influence the 
manner in which they would attend to their work in the future. In view of this, further research is needed in 
this area using a longitudinal study if we are to have an insight into how teachers' attitude affects the academic 
performance of students. In order to enable us generalize the findings, it would be of immense value to 
replicate this study using a larger sample size and other variables such as social class, age, etc. 

Implications and Recommendations  
The study has several implications and recommendations for Counsellors, Government and policy 

makers, and universities, judging from the general unfavourable perception of teaching by  
trainee teachers. 

Implications for Counselling Intervention 
Counsellors, especially in tertiary institutions should take up the challenge of counselling trainee 

teachers in order to prevent and restore dignity to the Nigerian educational system. This is in view of the 
implications of this finding that most of these teachers are not likely to give in their best in future, which will 
further degenerate the already dwindling education sector. Group counseling is a preferred method of 
educating students studying Education, especially when they are just admitted into the programme and 
prior to their participation in the teaching practice exercise. Counsellors should employ behavioural 
counseling techniques in helping to modify students' cognitive and affective attitude, which will invariably 
lead to favourable attitude towards teaching career. Emphasis should be placed on the most important aspect 
of the exercise, which is the impartation of knowledge as well as attitudinal change. As a result of trainee 



teacher' negative attitude, counsellors, should equip themselves with adequate career information for 
students especially at the secondary school level. They need to be effective in their use and interpretation of 
attitude and interest inventories, and with the results, identify which careers students are well-suited for so 
that they can be properly guided. This will make the students to be aware of their strengths and weaknesses in 
order to be better focused towards achieving their aims. Finally, counsellors should provide an avenue for 
interaction between trainee teachers and their supervisors after the first teaching practice exercise. 
Supervisors' intervention and discussion helped student teachers to re-examine their beliefs (Mazibuko, 
2003). 

Implications for Government Intervention 
The findings show that majority of respondents chose teaching as a career due to difficulty of entering other 
careers and as a last resort. Since teacher education is a very important aspect of raising literacy levels in 
Nigeria, and forms the foundation on which other professions build, neglecting their concerns means failure 
for the nation. This is because teachers affect greatly the academic performance of students at all levels 
of education. Therefore, the Federal and State Governments should address the welfare of teachers 
especially in post-primary schools where trainee teachers are placed for teaching practice exercises. One way 
of doing this could be by paying Teaching Practice Allowances to trainee teachers as is done to their 
counterparts in Engineering who are also posted to industries for Industrial Training. This will encourage 
trainee teachers by improving their interest and attitude towards teaching as a career. In line with this, 
Government should train more counsellors and provide necessary tools in order to enable them cater for 
career needs of students especially at the post-primary schools. This is because their roles as information 
seekers and givers help students in decision-making. 

Implications for changing University Admission Policy 
The finding of this study suggests that Universities in Nigeria should ensure standard by admitting 

only students who have consciously applied to study Education. This will help to forestall haphazard 
recruitment, attitudinal problems and switching of careers. In order to awaken seriousness on the part of 
trainee teachers, Universities and Colleges of Education should device a means of assessing trainee teachers' 
performance based on both their supervisors' assessment and that of the principals of the schools where 
trainee teachers are practicing. It will enable school principals to monitor trainee teachers more closely, 
instill discipline in them and improve the quality of assessment made by teacher trainee supervisors. The 
length of teaching experience should be extended to five years whereby three years should be for theoretical 
knowledge while two years should be spent on learning teaching methods. In this way, the teachers would 
have been well grounded in sound educational methods before they graduate. 
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